
STANDARDS COMMITTEE 
 

Minutes of a Meeting of the Standards Committee held on Friday, 26 April 2019 at 
10.00 am at Committee Room 2 - County Offices, Kendal, LA9 4RQ 
 
 

PRESENT: 
 

 County Councillors 
 
Mr LN Fisher (Chair) 
Mr C Hogg 
Mr A McGuckin 
 

Independent Members 
 
  
 

 

Also in Attendance:- 
 
Mrs L Davis - Democratic Services Officer 
Ms S Lindsay - Group Solicitor/Manager, Environment 
Ms I Puzio - Chief Legal Officer (Monitoring Officer) 
Mr R Worsley - Independent Person on Standards Committee 
 
 

PART 1 – ITEMS CONSIDERED IN THE PRESENCE OF THE PUBLIC AND 
PRESS 

 
 

 
In the absence of the Chair it was agreed that Mr L Fisher be elected Chair for this 
meeting only.   
 

1 APOLOGIES FOR ABSENCE 
 
Apologies for absence were received from Mr F Cassidy, Dr S Haraldsen, Mrs C 
McCarron-Holmes (Mr A McGuckin attended in her absence) and Mr S Sim. 
 
 
2 EXCLUSION OF PRESS AND PUBLIC 
 
RESOLVED, that the press and public be admitted to the meeting for all items of 

business. 
 
 
3 DECLARATIONS OF INTEREST 
 
There were no disclosures of interest on this occasion. 
 
 
4 MINUTES 
 



 

RESOLVED, that the Minutes of the meeting held on 27 April 2018 be agreed as a 
correct record and signed by the Chair. 

 
 
5 REPORT OF THE COMMITTEE ON STANDARDS IN PUBLIC LIFE 
 
A report from the Monitoring Officer was received which updated Members on the 
report of the Committee on Standards in Public Life (CSPL) on Local Government 
Ethical Standards which had been published in January 2019.  The report presented 
the outcome of the Committee’s review of the effectiveness of the changes to the 
local government standards regime introduced by the Localism Act 2011.  It was 
noted that the County Council had responded to the consultation process. 
 
The Committee concluded that most councillors and officers maintain high 
standards of ethical conduct.  The Monitoring Officer made members aware the 
CSPL were recommending bullying and harassment by Members be incorporated 
into Code of Conducts.  She reported that following a recent reported court decision, 
it was clear that, where an allegation of bullying and harassment is against a 
member, it must be dealt with under the Members’ Code of Conduct and could not 
be dealt with under other Council policies. 
 
Members noted that in total, 26 recommendations were contained in the report, 
mainly covering three broad areas:- the Code of Conduct, Investigations and 
Corporate Governance and Leadership.  In discussion, it was agreed that most of 
the 15 Best Practices outlined in the report could be looked at now.  The CSPL 
would be reviewing implementation in 2020.  It was explained that the Code of 
Conduct would be reviewed following guidance received from the LGA but primary 
legislation by the Government was needed for many of the report’s findings.  The 
Committee were informed that a further report would be brought to the Standards 
Committee once the LGA guidance had been received and reviewed by the 
Monitoring Officer.   
 
The Committee were informed that with regard to Investigations, the Monitoring 
Officer had attended a meeting of the Cumbria Monitoring Officers’ Group which 
would be taking some of the recommended Best Practices forward.  It had been 
agreed that the authorities’ Independent Persons could be utilised across the county 
if necessary. The difficulty in recruiting Independent Persons was discussed, and 
the Monitoring Officer agreed to review and start the recruitment process.  The 
recommendation on Independent Persons having to be consulted before an 
investigation was highlighted as it was felt that this would provide an extra level of 
protection. 
 
Following a question on Corporate Governance and Leadership, the Monitoring 
Officer agreed to review the current arrangements in place with Group Leaders. 
 
It was noted that the District Councils operate under the same Code of Conduct for 
Members which complied with legislation.  It was highlighted that the County 
Council’s Code also included prejudicial interests.  The Cumbria Monitoring Officer 
Group was looking to standardise the codes as a number of members were also 
members of district and parish councils.   



 

 
Members expressed concern about the length of time it would take Government to 
legislate.  The Monitoring Officer advised that no specific timescale had been given 
by the LGA for the refreshed guidance on the Code of Conduct, but she anticipated 
up to 12 months. 
 
Further to a question from the Independent Person, the Monitoring Officer reported 
that a Members’ Social Media Guide would be circulated in the near future.  
 
RESOLVED, that  
 

(1) the report be noted; 
(2) the Monitoring Officer review the list of Best Practices and implement 

where practicable, but the Council wait for the LGA Code of Conduct 
guidance before reviewing the Council’s Code; 

(3) the Monitoring Officer review the recruitment process for 
Independent Persons; 

(4) the Monitoring Officer review the current arrangements with the 
Group Leaders. 

 
 
6 MONITORING OFFICER UPDATE 
 
The Committee received an update report from the Monitoring Officer on complaints 

received since changes were made to the procedure for investigation of complaints 

regarding breaches of the Members’ Code of Conduct. 

Members were informed that since the implementation of the agreed protocol nine 
matters had been raised to date with the Monitoring Officer.  She explained that 
three had not been pursued after the potential complainant had been asked to 
complete the standard form, three were for the District Council to handle, one was 
resolved informally prior to the submission of a form, one did not relate to Members 
and the final matter was rejected by the Monitoring Officer as the completed form 
did not contain sufficient information to enable investigation of the complaint. 
 
In discussion of the report, it was noted that the Council had an open and 
transparent complaints procedure which was easily accessible for members of the 
public on the Cumbria County Council website.  The Monitoring Officer explained 
that extra support was provided if necessary.   
 
In discussion, the Monitoring Officer agreed to revisit the submission of an Annual 
Monitoring Officer report to Council.  Members discussed the usefulness of looking 
at statistical trends that may highlight emerging standards issues.  It was further 
agreed that a statistical comparison report on complaint numbers be submitted to 
the next meeting.  
 
Appended to the report was the adopted Protocol with Cumbria Constabulary which 
explained the procedure when monitoring officers referred complaints about alleged 
criminal offences under the Localism Act 2011 (failure to register and/or declare 



 

disclosable pecuniary interests).  During discussion of this, the Monitoring Officer 
agreed to inform Members by email who would undertake this role in the Police 
Force.   
 
The Monitoring Officer informed members that a new protocol had been adopted to 
deal with complaints against the Police and Crime Commissioner but confirmed this 
process did not involve the Independent Person. 
 
RESOLVED, that  
 

1) the report be noted; 
2) the Monitoring Officer revisit submission of an Annual Monitoring Officer 

Report to Council; 
3) the Monitoring Officer produce a statistical report on complaints to the 

next meeting. 

 
 
7 DATE AND TIME OF NEXT MEETING 
 
The next Meeting of the Standards Committee would be held on 5 July 2019 at 
10.00 am at Cumbria House, Carlisle. 
 
 
 

The meeting ended at 10.50 am 
 


